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Investigative Unit agents are charged with enforcing 
Ohio’s liquor laws, portions of the Ohio Revised Code 
and the regulations of the Liquor Control Commission. 
Special emphasis is placed on the sale to and 
consumption of alcoholic beverages by persons under 
21 years of age. 

Agents become involved in enforcement-related 
areas such as gambling, prostitution and narcotics 
while enforcing the Liquor Control Commission’s 
regulations. 

Agents enforce laws against the sale of tobacco products 
to those people under 18 years of age. 

The Investigative Unit is the only state law enforcement 
entity dedicated solely to the prevention and detection of 
illegal use of food stamp benefi ts. Enforcement agents 
work with federal, state and local law enforcement 
agencies throughout the state to detect, investigate 
and prosecute those people improperly using these 
benefi ts.

Enforcement agents work undercover and must be adept 
at playing any role that will allow them to blend in with 
the clientele of the premises that is under investigation.

New agents cannot receive a permanent appointment 
until they have satisfactorily completed basic police 
training as requested by the Ohio Peace Offi cer Training 
Council. This training will be provided by the department 
at no cost to the successful candidate.

Those who have previously received the required 
training must apply to the Ohio Peace Offi cer Training 
Council for recertifi cation. Additional training may be 
required for such certification. This training will be 
provided at no cost. 

In addition, agents will receive in-depth training in liquor 
and food stamp enforcement laws, regulations and 
investigative techniques. 

Agents act as a liaison between the Ohio Department of 
Public Safety and other law enforcement agencies across 
the state, cooperating and assisting in law enforcement 
activities. They serve as instructors at police schools 
and give speeches and lectures to schools and civic 
organizations as part of “The Sober Truth” program, 
Alcohol Server Education and the Speakers’ Bureau.

The Investigative Unit has enforcement offi ces in Akron, 
Athens, Middletown, Cleveland, Columbus and Toledo. 
The size of the area served by each of these offi ces 
varies according to the population and the number of 
liquor permit premises. 

Applicants must agree to move their residence to the area 
where they are permanently assigned. 

Agents will occasionally be assigned to areas away from 
their residence. These assignments will usually be for a 
short duration. The agent is reimbursed for lodging and 
meal costs during this time in accordance with the state 
travel policy and union contract.  

To be able to apply for the position of Enforcement Agent 
with the Investigative Unit, you must meet the following 
minimum qualifi cations: 
• 21 years old at the time of testing 
• High school graduate or obtained a GED
• United States Citizen
• Resident of the State of Ohio at the time of 

appointment.
• Valid driver license 
• Must pass department required background check, 

physical exam including hearing and vision testing. 
  Vision: If not already 20/20, must be corrected  

 to 20/20 with some type of corrective lenses   
 (can be no worse than 20/125 uncorrected in  
 either eye). Moderate color vision is required. 

Automatic disqualifi er – A felony conviction

The starting base pay for an enforcement agent is 
currently $21.12/hour, or $43,929.60 per year. Sixty cents 
per hour of shift differential pay is added for hours worked 
between 5 p.m. and 6 a.m. 

Authorized overtime (over 40 hours/week) will be paid 
at 1.5 times the hourly rate. Agents may request pay or 
compensatory time for overtime hours. 
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Assistant Agent in Charge Langston discussing career opportunities 
to Criminal Justice students from Remington College in Cleveland.

The Ohio Investigative Unit is committed to being a 
division that refl ects the diverse community in which 
we live and work. We fi rmly believe a diverse workforce 
increases our success in the education, service and 
protection of Ohio’s communities and citizens. Workplace 
diversity enables us to bring a broader perspective to 
address alcohol, food stamp and tobacco problems 
facing our communities and leads to a higher quality of 
work and success.

Accordingly, it is the goal of the Ohio Investigative 
Unit to foster and maintain a division-wide culture that 
supports and promotes diversity, so that all employees, 
regardless of their background, feel welcome, included, 
equal, valued and supported, increasing their ability to 
succeed as a member of this organization. We seek to 
recruit, retain and promote employees who are diverse 
in every sense of the word. The Ohio Department of 
Public Safety as a whole and Ohio’s communities and 
citizens benefi t from the varying perspectives and life 
experiences that individuals with diverse backgrounds 
bring to this division. 

The Ohio Investigative Unit considers our diversity 
efforts critical to the level of service we provide to our 
employees, Ohio’s communities and citizens. Achieving 
and supporting diversity is an ongoing commitment and 
is a priority of the Ohio Investigative Unit’s management, 
recruiting and operational practices. 
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